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Closing the Gender Pay Gap:
A Foundation for National Innovation

Gap in Earning Between Men and Women by OECD Country

{Unit: %)
40.0 —
o~
—_
o
30,0 - o
w3
=N
e
.—2
HN
200 =
U M= = g5 ™2
. ea
———mwﬂmmmm_
'_—._mmmmmﬁw.—m
= = = = T &l o N o
- T T - S8 S =@ ~
- = = -
10.0 — = T T =
f“-f"‘-uml“-::m
w2
=
o oy
— = =
’ m § ® £ ® m o B = "= v m = = = @ w m ®m @ T BV W E @ E = = m m
Eg'-m'E'ﬂ%U:U%E:EEE-%'EBUE'E=::::mU'ETu-Em'_EUE
5 & 28 2 5§ = = m™ £ mmumgzmmccmgmmmmumn:mﬁ F =
2 & 8 = 2 c g £ E =t 8 E 2 E 88 39 3 83 w55 @ 2 & & E E =
-4 8 = £ & 2 B 8N 5 35 5 = &= £ 8 &2 3 a = =24 5§ 2 5 £ =
£ w.g 85 T o g5 a = c = LE
= © =

Source: OECD Data, Gender wage gap (https://data oecd.org)
MNote : Sex waqe nap is calculated as the difference between women and men median wage relative to men median wage
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What Causes the Wage Gap?
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=l W}H (gendered process)' 2 &
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Hourly Earmings by Sex, 2006~2022 (Unit: KRW)
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Source: Ministry of Employment and Labor, Survey Report on Labor Conditions by Employment Type, each year (https://kosis.kr, retrieved on Oct 30, 2023)
Note1 : For all employees of businesses with at least one worker (excluding special type workers)

Note? : Hourly wage = total monthly wage (regular salary + excess salary + annual special salary for the previous year / 12 months)/ total working hours
Note3 : The Survey of Working Conditions by Employment Type is conducted annually based on the June payroll period
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oA M= 54.0% H|E AR 46.0%
LA M1 Xl 69.4% H|H A 30.6%

dE MYskSX HE X&'

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
A 23.8 23.9 24.7 23.7 R 23.5 22.3 19.0 17.0 16.0 156
w4 16.0 16.5 16.6 154 15.2 15.3 14.3 12.1 11.1 10.5 10.2
o1 4] 38.2 37.3 389 318 37.6 31.2 30.3 30.0 26.1 247 24.3

F MeYUa At HlE=(EYa =%/t 23 0|2t At /8K AF=SAE)x100
Xt=: OECD(http;//stats.oecd.org, Decile ratios of gross eamings)
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http://stats.oecd.org/
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Share in Female Managers by OECD Country, 2022 {Unit: %)
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Source: DECD.Stat, Share of female managers (https://stats.oecd org/index.aspx Tqueryid=96330¢, retrieved on Dec 30, 2023

MNotel : Hospitality, retail and other services managers were excluded from four manager groups (chief executives, senior officials and legislators; administrative and commercial managers; production
and specialized services managers; and hospitality, retail and other services managers) in the Intemational Standard Classification of Occupations {ISCO-08)

NoteZ : For the United Kingdom, data is from the year 2019, and for Australia and Canada, it's from the year 2021. The rest is based on data from the year 2022
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Female manager rate by Industry, 2019~2020 {Units: %]
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materials recovery

Business facilities management and business T
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Manufacturing [

Construction [l W2019 |N2020

| | | | [ | | |
0 10 20 30 40 50 B0 70 80

Sourse: Statistics Korea, Economically active population survey, each year
Mote : Female manager rate by Industry is based on the raw data of Economically active population survey
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Share of Female Employees and Managers in Public Institutes, Local Public Enterprises, and Private Companies, 2011~2022
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Source: Ministry of Employment and Labor, 2023 Employment & Labor White Paper

(Unit: %)

Local Public Enterprises

Proportion of Women
=0~ Proportion of Female Managers

43.6

31.6

3.4

205

10.7

2022

Notel : This shows female employment rates at organizations where the Affirmative Action has been implemented. The measure has expanded to cover local public enterprises and corporations under

the Local Public En terprises Act since 2018

Note2 : Different from managerial positions, managers are defined as high-level executives and managers in accordance with the Korean Standard Classification of Occupations. Regardless of job rank,

a person with the following three authaorities is considered as manager: work supervision, personnel appraisal (performance evaluation) and approval
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Unpaid domestic and care work hours by age and gender
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Poverty Rate by OEDC Country
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Source: OECD Society Data, income inequality & poverty rate (https://data.oecd org/society htmé#profile-Inequality, retrieved on Jan 02, 2023)

: This was based on the most recent years (2017 to 2021) with data available for each country. There was no data for Colombia out of 38 OEDC members.

MNote



1. 3X|

What are the Challenges for
Solving the Problem?
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Incomplete Revolution: Adapting to
Women’s New Roles (2009)
Gasta Esping-Andersen
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(Wollstonecraft Dilemma)

- & (Equality) vs. X}0|(Difference)
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BHY MARAXHUniversal Breadwinner) B/
88X SS(Caregiver Parity) 2l

Dual-Earner/Dual-Carer Model
Citizen-Worker-Carer Model
(A2I-EA-=521 R H)



Chart PF1.1.A. Public spending on family benefits
Public expenditure on family benefits by type of expenditure, in per cent of GDP, 2017 and latest

available
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